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The online feedback form and results:

Collecting and analysing that
number of evaluation forms was
going to take a bit of doing! They
say necessity is the mother of invention and this is how we ended
up with two innovations for the
price of one. With a bit of IT wizardry, the standard evaluation
form was made into an electronic
version. Certainly a relief for our
administrator who wasn't looking
forward to inputting all that data!
Evaluation of the Rounds demonstrates that they were attended
by a wide range of disciplines, the
overwhelming majority of whom
believe that they have gained
greater insight into their own and
others’ feelings about the work
we do.

“Schwartz Rounds provide a
professional bonding
platform.”

